Briaging Generations

Work Culture and Expectations
Technological Developments
Mentorship and Learning
Work values
Balance work and private lite

Career Paths

Diversity & Inclusion

How we Adapted to Change
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Briaging Generations

Tlps [rom a ‘semi old’ colleague

- Have fun and a good laugh with your colleagues on @
regular base

- Share experiences and trust that the new generations
will also work it out, like you did

. Invest in yourself

. Stay open minded, keep talking and listen to each
other

- Be there where the decisions are made

. Put effort in everything you do and work together!

If you have the right attitude and work culture, any
plan and strategy will be successful
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